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Abstract
Quiet quitting has emerged as a critical HR challenge where employees limit their effort to minimum job requirements. This study explores the causes, patterns, and HR interventions related to disengagement in modern organizations. The research identifies leadership issues, workload imbalance, and psychological contract breaches as key contributors.
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1. Introduction
The modern workplace has witnessed the emergence of quiet quitting, where employees reduce effort without formally resigning. This reflects deeper organizational issues such as burnout and lack of recognition.

Objectives of the Study
a) Identify causes of quiet quitting
b) Examine disengagement patterns
c) Analyze demographic relationships
d) Study impact of leadership and workload
e) Suggest HR interventions

2. Methodology
This study is based on secondary data collected from academic journals, research databases, and industry reports.

3. Literature Review
Previous studies highlight engagement, leadership, burnout, and psychological contract as major influencing factors.

4. Findings and Discussion
Quiet quitting is caused by workload imbalance, lack of recognition, and weak leadership.

5. Conclusion
Organizations must adopt proactive HR strategies to improve engagement and employee satisfaction.
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